BRISTOL BOROUGH SCHOOL DISTRICT

BRISTOL, PA 19007

P

POSITION: GROUNDSKEEPER POSITION

COMMENCING: Immediately

SALARY: $16.49 per hour with benefits as per Nigfed Contract.
DUTIES: See Attached Job Description

Application Deadlinee When position isfilled.

Send letter of interest to:
Thomas F. Shaffer, Ed.D., Superintendent of 8ksho
Bristol Borough School District
1776 Farragut Avenue
Bristol, PA 19007

These duties represent the major duties; howevere tmay be other duties assigned. Employee witehuired to
follow any other job-related instructions and pericany other job-related duties requested by thgdervisor. The
school district reserves the right not to fill thesition for any reason.

The Bristol Borough School District is an equal ogpnity educational institution and will not digsoinate on the
basis race, color, age, religious creed, gendeesiry national origin, veteran’s status, or ndm+jelated handicap
or disability (except where any of these constgwdona fide occupational qualification) in itigities, programs,
or employment and promotion practices as requise8thte and Federal laws. It is the responsihilftthe
applicant or employee to inform the Superintendleat an accommodation is needed. In accordant¢eStétte and
Federal law, reasonable accommodations will beidersd upon the employee’s request. For informatontact
Thomas F. Shaffer, Superintendent of Schools.

Attachment: Job Description
Posted: April 22, 2016




BRISTOL BOROUGH SCHOOL DISTRICT
BRISTOL, PA

TITLE: GROUNDSKEEPER
REPORTSTO: Building & Grounds Supervisor

JOB GOALS: To provide a clean, attractive, safe and naturaM@onment to support
the Learning Process

ESSENTIAL DUTIESAND RESPONSIBILITIES (Other duties may be assigned)

1. Maintains and cares for school grounds.

2. Removes snow from sidewalks and driveways, andapseand, salt or ashes to
prevent slipping.

3. Operates district owned vehicles and equipmentizgitl in completing duties.

4. Adjusts, repairs, and maintains such equipment usedhe performance of duties.
5. Available to respond to after-hour emergencies.

6. Completes work forms and related reports.

7. Completes other assignments as required.




QUALIFICATION REQUIREMENTS: To perform thisjob successfully, and individual must be

ableto perform each essential duty satisfactorily. The requirementslisted below arerepresentative of the
knowledge, skill, and/or ability required. Reasonable accommodations may be made to enableindividuals
with disabilitiesto perform the essential functions.

¢

EDUCATION AND/OR EXPERIENCE:
High school diploma or general education degree (BE

LANGUAGE SKILLS:

Ability to read and interpret documents such asegfrules, operating and maintenance
instructions, and procedure manuals. Ability to e routine reports and correspondence.
Ability to speak effectively before groups of custers or employees of organization.

MATHEMATICAL SKILLS:

Ability to add and subtract two digit numbers ana tnultiply and divide with 10’s and
100’s. Ability to perform these operations, usingits of American money and weight
measurement, volume and distance.

REASONING ABILITY:

Ability to solve practical problems and deal withvariety of concrete variables in
situations where only limited standardization e»xastAbility to interpret a variety of
instructions furnished in written, oral, diagram, roschedule form.

OTHER SKILLS AND ABILITIES:

Ability to establish and maintain effective workinglationships with students, staff and
the community. Ability to perform duties with awamess of all district requirements and
Board of Education policies.

LICENSE:
Must have a valid PA driver’s license with an exiegit driving record.

PHYSICAL DEMANDS:. The physical demands described here ar e representative of those that must be

met by and employee to successfully perform the essential functions of thisjob. Reasonable accommodations
may be made to enableindividuals with disabilities to perform the essential functions.

s While performing the duties of this job, the empkxyis regularly required to stand;
walk; use hands and finger to handle, or feel objgctools, or controls; and talk or
hear. The employee frequently is required to reagith hands and arms. The
employee is occasionally required to sit. The eaygle frequently must squat, stoop
or kneel, reach above the head and reach forwafthe employee continuously
uses hand strength to grasp tools and climbs ometiders. The employee will
frequently bend or twist at the neck and trunk mattean the average person while
performing the duties of this job.

s The employee must frequently lift and/or move up5@ pounds such as cleaning
supplies, pails and unloading trucks. Occasionalhe employee will lift and/or
move up to 90 Ibs. Such as salt and bulk furnituréhe employee will sometimes
push/pull items such as tables, bleachers, scrulgomachines. Specific vision
abilities required by this job include close visipeolor vision, peripheral vision,
depth perception, and the ability to adjust focus.




WORK ENVIRONMENT: Thework environment characteristics described here ar e representative of
those an employee encounter s while perfor ming the essential functions of thisjob. Reasonable
accommodations may be madeto enable individuals with disabilitiesto perfor m the essential functions.

% While performing the duties of this job, the empkxy regularly works outdoors and
will occasionally work indoors. The employee witbrk near or with moving
mechanical equipment. The employee may occasignaibrk with toxic or caustic
chemicals such as petroleum products, degreasgrsys and non-household dust.
The employee must be able to meet deadlines wikreetime constraints.
Frequently the employee will work alone and willre@times work in temperatures
below 32and above 100 The noise level in the work environment is uslyadjuiet
and occasionally will work in a loud area.

Theinformation contained in thisjob description isfor compliance with the American with Disabilities Act
(A.D.A)) and isnot an exhaustive list of the duties performed for this position. Additional dutiesare
performed by theindividuals currently holding this position and additional duties may be assigned.




